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New Rates Effective July 1, 2008
The charts in this newsletter contain important premium rate information that affects all
Plan participants – active employees, dependents, retirees, and COBRA participants.  It is
important that you compare the premium amount deducted from your check to be sure you
are paying the correct premium.  These new premium rates will be effective July 1, 2008.
Please refer to the specific chart for your enrollment category (Legacy, Horizon, or COBRA).

Save on Prescription Drugs
When your doctor prescribes a medicine for you, ask your doctor if a generic drug is appropriate for your
condition.  Brand name drugs tend to be more expensive than generic.  Plus, you pay a lower co-payment
when you buy generic drugs.

Try over-the-counter drugs, when appropriate.  Many medications that used to be dispensed by prescription
only are now available over-the-counter.  For example, Prilosec® no longer needs a prescription.  This is also
true for some allergy medications.

Lifetime Maximum Increase
Recent legislation passed during the 2008 Regular Legislative Session increased the lifetime maximum benefit
amount that the Plan can pay for each participant in the State and School Employees’ Health Insurance Plan
(Plan).  The new lifetime maximum will be $2,000,000 effective July 1, 2008.  This lifetime maximum
applies to each covered employee and dependent under the Plan.  This maximum applies to a participant’s
entire lifetime, regardless of the participant’s coverage status, i.e., employee, retiree, COBRA participant,
surviving spouse, or dependent.  The lifetime maximum is cross-applied between all coverage types.  This
maximum also applies regardless of any break in coverage or service.

Life Insurance Premiums
Life insurance premiums for employees participating in the State and School Employees’ Life Insurance Plan
will remain unchanged at $.24 per $1,000 of coverage, with employers and employees each paying $.12 per
$1,000 of coverage.  Retiree premiums for life insurance coverage are age-rated and will also remain
unchanged.
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